Appendices 
Fig 1. Self-directed student-learning around generative-AI (Chat-GPT) VR-applications
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Table 4. - Focus Group Themes and codes
	Themes 
	Codes 
	Raw Data underpinning codes

	1. Effects of AI initiated operational attributes based upon whether:

· the avatar supported a
reality interview scenarios;
· (non)predictable challenging interview questions were asked
· Students found the interviewer/interview questions relatable
	1.1 Barriers
1.1.1 – non-reality aspects of experience 
1.1.2 – predictable interview questions 
1.1.3 – not relatable
	1.1.1 Unrealistic logistic features - “I could here what other students were saying. I was thinking during it that they can hear me now.  If I was in an individual room, it would probably have been more beneficial for me” (FG2) Student proximity to other students in the room using the virtual reality experience prevented a realistic experience. 
1.1.2 Automated simulation lent to a predictable experience-  “I think that it is as close as it could get it, about 87- 89% though. The questions were delivered fairly sequentially unlike a real interview where there would be laughter and conversation” (FG1)
1.1.3

	2. 
	2.1 Advantages
1.2.1 – reality experience
1.2.2 – challenging questions
1.2.3 – relatable questions 
1.2.4. – other 
	1.2.1 “That was a good experience and I didn’t expect it. It’s weird seeing yourself in the body of an avatar made me more ware of my own hand gestures”(FG3) 
“the logistics of it was that there was the waiting room and then you went in and the scenery and surroundings it was very like in  “in real life” (FG1)
1.2.2 “Yes I got challenging questions like customer-related questions. So tell me about a time you made a mistake? So I did not expect that question at all? I think that’s the most I got out of the experience…the unexpected questions.” (FG2) 
“I like the fact that there were different types of questions…different examples of how questions could be asked in an interview.” (FG5)
1.2.3  “So to what extent does the simulation resemble a real-life situation yes it’s realistic the interview room and the different questions that were asked were relatable (FG4)
Problem solving, decision-making skills, communication skills. The other one was about thinking about customer enquiries, so I was able to justify my ability to exercise quite a number of skills that were relevant to me. (FG2). 
1.2.4 Experience usefulness compared to real-life scenario – “I think that this experience is more useful than an individual f-2-f interview as practice as in this experience you can see yourself after your interview. In a real-life scenario you get only one go and you don’t get a replay. (FG3)

	3. Effects on reflection due to AI-initiated interview questions around (RQ1)
	3.1 employability skills
3.2 Interview skills
3.3 Other
	2.1  “I was able to apply interpersonal skills, the time management skills, because you have to manage the time that you have to answer the questions the critical thinking skills as you have to answer the question on the spot” (FG3) 
I was able to demonstrate thinking skills – “thinking on one’s feet”, I was able to think creatively”; adaptability – I learnt about responding to questions in a timely manner, which I got better at as the interview progressed” (FG1)
“I was more aware of answering curve-ball questions effectively, conversational skills” (FG2)
“ I think that interacting with the avatar lends to variation in conversation style; problem-solving and attentiveness towards problem-solving”. (FG3)
2.2 Reflections on interview skills - for me sit was that I speak a little too fast when I’m nervous…so I learnt about….that in the first question as I was nervous…..I jittered through it as I was nervous…so it then tells you the speed with which you should speak and how you should slow it down…and so that is what I worked on in my second go…” (FG1)
2.3. Avatar interviewer enabled future focused reflection: ” yes so one of the questions was about my contribution towards the company what I would like to do if employed by an organisations.  It got me thinking and reflecting about what I would like to do”. Interviewer: So the reflection elements? You found useful? Interviewee - “yes” (FG2”)

	4. Effects on reflexivity due to AI-initiated interview questions during the simulation (RQ1)
	4.1 employability skills
4.2 interview skills
4.3 other 
	3.1. Inner voice around employability skills - “For me I became more  aware of how unprepared I am, around answering questions on my skills and thought to myself about the questions that I would also need to prepare for and also the questions that I would ask of employers during and actual interview. I had to keep telling myself and asking myself – am I really this unprepared?
3.2 Inner voice/reflexivity during experience around improving interviewing skills - ” For me I became more aware of how unprepared I am and thought to myself about the questions that I would need to prepare for and also the questions that I would ask of employers during and actual interview.” (FG4)
3.3. Reflexivity during interviewing around reflecting – “Reflections on Interview skills for me there where questions where I really struggled to come up with the answers. So I learnt that I needed to practice more. I learnt and reflected in the experience on how I worry too much about what I’m going to worry about how I thought I should answer a question if that makes sense?” (FG1)
Reflexivity around future-focused concepts – “so one of the questions was about my contribution towards the company what I would like to do if employed by an organisations…and it got me thinking during the interview…I thought what I would like to do” (FG5).

	5. Effects on confidence around learning through the simulation (RQ2)
	5.1 Overall confidence 
5.2 Reflecting on confidence simultaneously during interview as well as focusing on constructing responses 
5.3 Emotional responses around confidence
	4.1 AI-initiated avatar supports students to lower consciousness and stress they would otherwise link to an actual interviewer person, thereby supporting the ability to practice without the stress of an interview situation -   “knowing that it’s not an actual interviewer so this helped reduce the stress and raise my confidence and practice better during the interview.” (FG3)
Familiarisation of the avatar improved with each interview question and with experience and this enabled students to become more confident with responding to interview questions: I think that the first time I was a bit like nervous but then by the second or third question, I was more relaxed and confident and eased into it as I became familiar with the interviewer.” (FG4)
I was more confident…the second time I did it (FG5)
4.2. “Also you have to work on your confidence as this takes up the space and time you have to answer the questions” (FG2) 
4.3. “I became more confident as the interview experience progressed. I reflected maybe learnt more by myself, and I said to myself I can do this, of course I can do this. So I think that’s how my confidence grew and I felt less stress, I felt good” (FG4)
“ I felt relieved and even content with myself as the interview progressed and as my confidence grew, I guess the stress levels reduced. I kept saying to myself, that I suppose is should be able to address the difficult questions in s real-life situation too.” (FG5)
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