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	Author(s) (Year)
	Objectives
	Methodology
	Key Findings
	Recommendations

	Mann (2021)
	• Examine effectiveness of women’s leadership programmes in tech
• Understand how programmes support advancement into senior roles
	• Qualitative design
• Zoom interviews with 15 senior women in U.S. tech
• Coding and thematic analysis
	• Increased leadership confidence
• Expanded professional networks
• Access to mentorship
• Improved leadership skillsets
	• Expand leadership programmes
• Include international participants
• Incorporate male leaders for comparative analysis

	Becker-McNabola (2018)
	• Identify barriers and enablers to women’s leadership advancement in FinTech
	• Exploratory qualitative study
• Interviews with 5 women leaders
• Thematic analysis
	• Confidence and assertiveness support advancement
• Mentorship and sponsorship are critical
• Barriers include social undermining and work–family conflict
	• Strengthen mentorship and sponsorship systems
• Promote inclusive organisational cultures
• Address workplace politics and gender bias

	Krueger (2020)
	• Explore reasons for women’s underrepresentation in high-tech leadership
	• Instrumental case study
• Feminist and social constructivist framework
• Interviews with 10 executives (5 women, 5 men)
	• Positive culture and mentoring enable advancement
• Barriers include negative climates, motherhood, and self-exclusion
• Persistent gender stereotypes
	• Reform organisational cultures
• Enhance leadership development opportunities
• Address gendered norms and biases

	Davis (2021)
	• Examine women’s leadership progression in STEM and nuclear sectors
	• Secondary industry data analysis
	• Increased entry into STEM does not translate to leadership roles
• Structural and cultural barriers persist
	• Remove systemic barriers
• Implement sector-wide equity policies
• Strengthen leadership pipelines for women

	Åkerström & Svanberg (2023)
	• Investigate gender bias in leadership pipelines within a multinational organisation
	• Mixed-methods case study
• Surveys, interviews, and secondary data
	• Biased promotion systems
• Stereotypes about women’s leadership ability
• Limited mentorship opportunities
	• Reform promotion and evaluation systems
• Introduce bias-awareness training
• Strengthen mentoring structures

	Ramirez (2025)
	• Examine intersectional barriers affecting women in U.S. tech leadership
	• Quantitative study
• Intersectional analytical framework
	• Marginalised women face intensified discrimination
• Exclusionary workplace practices persist
	• Adopt data-driven diversity strategies
• Integrate intersectionality into leadership policies

	Meyer (2024)
	• Explore organisational and societal barriers to women’s leadership in IT firms
	• Qualitative interviews
• Participants: 9 mid- and senior-level women
	• Biased promotion systems
• Patriarchal norms and stereotypes
• Poor work–life balance support
	• Implement systemic organisational reforms
• Expand mentorship and sponsorship
• Provide bias training and flexibility policies








